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The holidays always bring out my philosophical side and the New Year gives me a chance to reevaluate what is important in 

my life.  I think it might also have something to do with the fact that 2012 will bring my 60th birthday.

This November, I celebrated my 15th anniversary as a Nevada State Board of Nursing employee, five years as the Associate 

Executive Director for Practice and the last 10 years as the Executive Director for the Board. I often marvel at the opportunities 

I have had as part of my regulatory experience. In past issues of the NSBN News, I have shared many of those opportunities 

with you as part of my Words from the Executive Director.

We, as nurses, are allowed to be part of our patients’ lives in many intimate ways. Nursing regulation even allows for that 

involvement. As the director for the Board’s Alternative Program for Chemically Dependent Nurses, I found that my psychiatric 

nursing skills were invaluable in assessing, planning, and implementing the program that allows nurses who are willing to 

seek treatment for substance use disorders or mental health disorders which impair their ability to practice the full scope of 

nursing. Now, as the Executive Director for the Board when evaluating other conduct by nurses and CNAs, my psychiatric 

skills are helpful in determining normal human behavior that may result in an honest mistake and compare it to risky behavior 

and intentional harmful conduct. The Board makes decisions on the evidence that is presented during Board meetings. Our 

responsibility as Board staff is to present comprehensive information so that the Board can make those informed decisions. 

I welcome the leadership opportunities that have been presented themselves as part of my position with the Board. The 

importance of taking risks to take advantage of those opportunities has become more apparent to me. Getting more involved 

in healthcare regulatory activities has led to even more opportunities. Being accountable to accomplish the necessary work 

often results in even more responsibility. Learning when to get involved and when to say “no” ultimately allows me the time 

and energy to keep myself healthy. 

As the year draws to a close, please join me in reviewing the past in preparation for our future. We still have work to do to 

improve the level of safety and the quality of healthcare in Nevada and beyond and ensure access to the care that our citizens 

deserve. Evaluate your personal resources and decide where you want to spend those precious assets. Let go of the activities 

that provide little return; strive to find opportunities to make a difference in your own life and the lives of those you value.  

Celebrate the New Year with renewed anticipation for your future and the future of our profession, always remembering 

the gift that we give those we care for is one of diligence, integrity, and respect.

A message from the executive director
Debra Scott, MSN, RN, FRE
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2012 and the Direction of Nursing
I am very fortunate to have been elected president of the Nevada State Board of Nursing for 2012.  It is an honor and a privilege to 

serve our state with such a tremendous group of board members and board staff.  This experience on the board has been one of great 

value; it has allowed me the opportunity to gain a greater understanding of our responsibilities as nurses and the board’s duty to protect 

the public.  

We continue to evolve as a profession as we are challenged by the landscape of the healthcare environment.  Our board welcomes 

two new members in 2012, each of whom bring expertise and voice to a very thoughtful group of individuals.  

We have established goals and objectives that reflect the direction of nursing at a state, national and international level.  These 

include but are not limited to:

• Movement towards independent practice for Advanced Practice Nurses

• Supporting the Institute of Medicine’s recommendations for the Future of Nursing 

• Continuing and expanding the educational opportunities to our nurses and nursing students throughout the state 

• Collaboration with key agencies and organizations in public protection

• Legislative involvement specific to support patient safety and nursing practice

• Leadership and ongoing involvement in the National Council of State Boards of Nursing

I am reminded daily of the importance of nursing’s leadership role in healthcare.  Much of my role is to encourage others to become 

involved and add their voice in acknowledging the importance of nursing.  This is the time; Nevada is the place!  I look forward to this 

exciting adventure!

Words from the president
Kelly Espinoza, MSN, RN, NSBN President

Nevada State Board of Nursing  n  Toll-Free 1-888-590-6726  n  nevadanursingboard.org

One of America’s  
Best Colleges in 2011

U.S. News & World Report

TradiTion. academic excellence. online convenience.

 You realized your nursing dream.  

Now Realize Your
 pOteNtiAl.
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 Free Consultation! 
Talk one-on-one with a specialist 
about our life-changing programs!  
800-571-4934|JacksonvilleU.com/onlineProgram

earn Your BSN or MSN Online!
Your first day as an RN was filled with great excitement and 
even greater expectations. Renew that passion by graduating to 
the next level of nursing with an RN to BSN, MSN in Nursing 
Education or MSN in Leadership in Healthcare Systems from 
Jacksonville University! With our 100% online classroom, you’ll 
save time and money, while earning the same degree as our 
campus-based students. Get started today, and be on your way 
to more leadership opportunities, less stress and better hours.
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Medical Experience, Legal Expertise.
Offering legal services for all  Nursing Board related matters, 

including  disciplinary defense and licensing issues. 

Serving all Nevada Nurses 
Phone: 702.990.3703

Attorneys & Counselors At lAw

www.murphyjoneslaw.com

Kathleen Murphy Jones
Nurse Attorney
30 Years experience
RN since 1981,  Attorney since 1993

Kevin C. Murphy

w w w . m u r p h y j o n e s l a w . c o m

C. Ryan Mann, RN, is the Board’s 
newest employee. C. Ryan started 
working for the Board in March 2011. 
She is our Application Coordinator.

Mann has a BSN and spent most of 
her 20-year nursing career in long-term 
care and rehabilitation. She was the 
Director of Nursing for seven years at 
a local rehabilitation center where she 
was awarded the Director of Nursing of 
the Year award in 2006 and 2009 by the 
Nevada Healthcare Association. 

As the Application Coordinator, 
Mann is responsible for handling 
applicants who have answered “yes” to 
any of the screening questions on the 
application. She makes decisions based 
on Board policy to determine if an 
application can be cleared or if it must be 
presented before the Board.

When asked what she likes best about 
working for the Board, Mann responded, 
“I enjoy working with the friendly and 
knowledgeable staff.”

Mann would like to share that her 
work is processed on very clear policies 
and procedures established by the 
Board. Though each case is handled 
individually, she emphasizes that the 
documents requested, procedures, and 
timelines are routinely implemented.

In her free time, C. Ryan enjoys rose 
gardening.

A Welcome to our 
neWest teAm member: 

C. RyAN 
MANN, RN 

• JCAHO accredited
• 138 private rooms
• Comprehensive healthcare system
• Growth opportunities
• Competitive salaries

• Medical benefits
• Generous 401k
• Vacation / Sick leave
• Paid holidays
• Education assistance        EOE

EOE

 Visit our website for current 
nursing opportunities

www.carsontahoe.com
Job hot line: 888.547.9357

Carson City, Nevada
(Located in Northern Nevada, near Lake Tahoe and Reno)

Featuring:
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Visit our website for current nursing opportunities
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Carson City, Nevada (Located in Northern Nevada, near Lake Tahoe and Reno)
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We Handle All Board  
Matters With Integrity 

 

 Applications/Renewals 
 Random Audits/Denials 
 Criminal History & Convictions 
 Unprofessional Conduct 
 Fraud/Falsification of Records 
 Abuse/Neglect of a Patient 
 DUI/Chemical Dependency/Diversion 
 All forms of Disciplinary Action 
 Self Reports 
 Settlement Negotiations 
 Hearings/Appeals/NDB Disputes 

Law Offices of Tracy L. Singh, LLC 
 

Anything you say can and will be used against 
you...call us first! 

Licensure Defense for all Nevada APNs, Nurses & CNAs 

   Nurse-Attorney          

Phone:  (702) 444-5520  • Fax:  (702) 444-5521 
8635 West Sahara Avenue # 437 •  Las Vegas, Nevada  89117  

 Email:  tsingh@tlsinghlaw.com  •  Website:  www.tlsinghlaw.com 

Tracy L. Singh, RN, JD 

Sign-on Bonus and Relocation Assistance

- OB Director
- ICU Registered Nurses

Riverton Memorial Hospital is committed 
to nursing excellence.  Join our team and 
make a difference in an environment where 
you will be appreciated.  We provide 
medical, dental, vision, Life, AD&D, STD, 
LTD, EAP, 401(k), PTO, EIB, and 
competitive wages. EEO  

Call 307-857-3465 or
email Tracy.Spence1@LPNT.net
Visit www.Riverton-Hospital.com

 

Nursing
Excellence in

Wyoming
- ER RNs

- Med/Surg Registered Nurses

As a Christian university, Azusa Pacific 
University provides a unique and unparalleled 
education for nurses. Outstanding faculty and 
a comprehensive array of graduate and post-
graduate programs, including PhD and DNP 

programs, prepare students for success. 

Recognized as one of the U.S. News
& World Report’s Best Colleges

for seven years running.

Please visit www.apu.edu 

For more information, contact: 
Lilli Chavez, Graduate Recruiting

& Placement Coordinator 
(626) 815-6000 x.5121

Email: lachavez@apu.edu 

God First since 1899

PhD and DNP Programs

 Albuquerque|Clovis|Española|Rio Rancho|Ruidoso|Socorro|Tucumcari

A tradition of healing.

Presbyterian Healthcare Services is one of the nation’s top 10 integrated healthcare networks 
and New Mexico’s only private, non-pro t healthcare system. As we celebrate 100 years of 
healing, we invite you to join us in enhancing the health of the communities we serve.

We are currently seeking the following positions:
 • Director Rehab and Subacute • Operating Room
 • Recovery Room • Transplant Coordinator
 • Director Emergency Services • Nurse Manager ER
 • Regional Opportunities • Critical Care/ER

We offer an excellent compensation and bene ts package as well as the rewards that come from 
living out our 100-year tradition of quality, compassionate caring.

To learn more about these career opportunities and to apply, visit: www.phs.org. Or contact our Nurse 
Recruiters directly at 505-823-8756.

PHS is committed to ensuring a
 drug-free workplace. EOE.



The complex world of pain is 
difficult for many nurses to navigate.  
Pain Assessment and Pharmacologic 
Management (2011) by Chris Pasero and 
Margo McCaffery is a very important 
tool. Chapter three has pain assessment 

translated into many languages for the 
diverse Nevada population of tourists and 
locals. Many nurses have not had much 
improvement to their pain knowledge 
from the days of moral or criminal models 
of pain medication addiction.  This is a 

vastly important area for Nevada nurses 
to be excellent sources of evidenced based 
knowledge.  Nevada, in recent years, has 
been in the headlines for being close to 
the top in all states for the number of pain 
medication prescriptions per capita and 
deaths from prescription pain medication 
overdoses. 

Nursing schools have an increased 
responsibility to ensure that students 
comprehend pain assessment.  It is critical 
for students to understand peak action 
times. The world of nursing is working 
very hard to improve pass off safety for 
patients.  A nurse’s understanding of 
medications received in the emergency 
room before transfer to the unit is critical 
to knowing what medications can be given 
safely and in what time frames. A follow-
up assessment on medication effectiveness 
is not a cursory evaluation from the 
doorway. Truly understanding respiratory 
depression and pain medication is basic 
nursing.  Faculty must teach differences 
and management of physiologic and 
neurologic pain.  In today’s world, there 
are many sources of nervous system damage 
including infections, viruses, trauma, and 
metabolic disturbances. 

The Andres-Roberts survey is a quick 
and easy survey to use with student nurses 
or licensed nurses.  The survey quickly 
shows how often the nurse’s own issues 
come into the picture. The gold standard 
for assessing pain is the patient report, 
not the patient behaviors. The opinions 
of nurses and physicians should never be 
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PAIN•MEDICATION - A great place for 
continuing education to improve your practice!

by Roseann Colosimo, PhD, MSN, RN

NSC SChool of NurSiNg

The NSC School of Nursing is accredited by the 
Commission on Collegiate Nursing Education and 
approved by the Nevada State Board of Nursing.

Students are admitted to the School of Nursing in four 
tracks:  

1. Regular
2. Accelerated
3. Part Time
4. RN to BSN

The School of Nursing prepares BSN graduates, 
utilizing a caring-based philosophy.  NSC is seeking 
full-time faculty with backgrounds in medical-surgical, 
pediatric, maternity, or community health nursing to 
teach theory classes  and clinical/skills labs beginning 
Fall 2012. 

full-time QualifiCatioNS 

Required:
•   
• 
•    
 communication skills

Preferred:
•    
•  
•  

Part-time PoSitioNS

Part-time positions are also available for Spring 2012 
and Fall 2012. Qualifications provided online.

overview

Nevada State College  was 

established in 2002 as Nevada’s 

first and only mid-tier institution 

in the Nevada System of Higher 

Education.  As the first four-

year comprehensive college 

in the state, NSC is dedicated 

to providing quality education, 

social, cultural, economic and 

civic advancement to the citizens 

of Nevada.  

NSC also addresses Nevada’s 

need for increased access to 

higher education.  The College 

places special emphasis on 

meeting the state’s need for 

effective, highly educated, skilled 

teachers and nurses and offers 

a wide range of baccalaureate 

degree programs grounded in the 

liberal arts and sciences. 

NSC CamPuS

NSC’s main campus sits on a 

509-acre site in Henderson, 

Nevada, a city consistently 

ranked as one of the best 

places to live and located just 

15 miles from the world-famous 

Las Vegas Strip.  NSC has a 

satellite campus in the heart of 

Henderson’s Downtown District 

and off-site locations throughout 

the state.

School of Nursing Tenure-Track & Lecturer Faculty Positions
Available Fall 2012

about NSC 
Nevada State College is a young, rapidly growing 
four-year college, with an enrollment of nearly 3000 
students. Our students learn from the best teachers, 
using the latest technology, in a small personal 
environment.  

The School of Nursing is seeking dedicated faculty to 
work in a highly collegial, interdisciplinary environment. 
Our faculty and staff enjoy the rare opportunity to 
shape the college as it continues growing into a 
cornerstone of higher education in Southern Nevada.

At NSC, we are committed to achieving and 
maintaining a diverse workforce. This commitment 
is rooted in the belief that a diverse educational 

        
and supporting that education. To us, diversity means 
valuing the spectrum of social, cultural, and intellectual 
identities among people and helping all achieve 
success.

An equal opportunity/affirmative action college committed to excellence through diversity

 Apply for full-time and part-time positions now at nscjobs.com.

continued on page 14 >>
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Bankruptcy
•	 Chapter	7	&	13
•	 Eliminate	Debt
•	 Protect	Assets
•	 Remove	2nd	&	3rd	Mortgage

personal Injury
•	 Auto	Accidents
•	 Dog	Bites
•	 Aggressive	Representation

(702) 566-3600
www.attorneyokano.com

2400 S. Cimarron road, Suite 130, LaS VegaS, nV
We are a debt relief agency. We help people file for bankruptcy relief under the Bankruptcy Code.

• Disability Insurance
• Life Insurance
• Long-term Care Insurance

Call Today!
Bryan Land (702) 856-4530

Bryan Land Agency,LLC  
Insurance Services

Protect Your Family
  Protect Your Income
 Protect 
    Yourself!

Join our Team
Full-Time RN & Full-Time OR RN 

experience preferred; sign on/relocation bonus 
available; generous benefits; State retirement 

(PERS); very competitive salaries.

Contact: Vicki Pearce
vicki@wbrhely.org  • 775-289-3467, ext 229

w w w.wbrhely.com

W i l l i a m  B e e

R IR IE
CritiCal aCCess HosPital
and rural HealtH CliniC
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888-793-1112

Mobile Service Available for Groups
Open Mon- Sat

3530 E. Flamingo Road, Ste 216 – Las Vegas

Providing quality and timely fingerprinting services 
throughout California and Nevada for over 10 years

Vickie L. Milazzo, RN, MSN, JD 
Pioneer of Legal Nurse Consulting since 1982  

New York Times Bestselling Author

Attorneys Need  
YOUR NURSING EXPERIENCE

Start the CLNC® Certification  
Program today (ONLINE or DVD)

STUDY AT HOME WITH VICKIE!

CALL TODAY 
800.880.0944

FOR A FREE BOOK ON 

LEGAL NURSE CONSULTING                         

Use your SmartPhone  
to scan this barcode  
for more information.

LegalNurse.com 

EARN 
$125/hr

6 Tips for Nurses Using Social Media
Social networks and the internet provide unparalleled opportunities for rapid 
knowledge exchange and dissemination  among many people, but this 
exchange does not come without risk. nurses and nursing students have an 
obligation to understand the nature, benefits, and consequences of partici-

pating in social networking of all types. online 
content and behavior has the potential to enhance 
or undermine not only the individual nurse’s career, 
but also the nursing profession.

nurses must not transmit or place 
online individually identifiable     
patient information.
nurses must observe ethically 
prescribed professional patient — 
nurse boundaries.
nurses should understand that pa-
tients, colleagues, institutions, and 
employers may view postings.
nurses should take advantage 
of privacy settings and seek to 
separate personal and professional 
information online.
nurses should bring content that 
could harm a patient’s privacy, 
rights, or welfare to the attention of    
appropriate authorities.
nurses should participate in 
developing institutional policies 
governing online conduct.

1

2

3

4

5

6

ANA’s Principles for Social Networking

Remember that standards of 
professionalism are the same online 
as in any other circumstance.
do not share or post information or 
photos gained through the nurse-
patient relationship.
Maintain professional boundaries in 
the use of electronic media. online 
contact with patients blurs this 
boundary. 
do not make disparaging remarks 
about patients, employers or 
co-workers, even if they are not 
identified.
do not take photos or videos of 
patients on personal devices, 
including cell phones.
Promptly report a breach of 
confidentiality or privacy.

1

2

3

4

5

6

6 TiPS To Avoid ProblemS

RefeRences: 
American nurses Association. (2011, september). Principles for social 
networking and the nurse. silver spring, mD: Author.

national council of state boards of nursing. (2011, August). White 
Paper: A nurses’s guide to the use of social media. chicago, Il: Author.

See tips on reverse side  >>

6 Tips for Nurses 
Using Social Media 

Social networks and the Internet provide 
unparalleled opportunities for rapid 
knowledge exchange and dissemination 

among many people, but this exchange does 
not come without risk.  Nurses and nursing 
students have an obligation to understand the 
nature, benefits, and consequences of partici-
pating in social networking of all types.  Online 
content and behavior has the potential to 
enhance or undermine not only the individual 
nurse’s career, but also the nursing profession.



BOARD TAlk
COME TAlk TO THE BOARD
during each regularly scheduled meeting of the nevada State Board of nursing, 
Board members hold a Public comment period for people to talk to them on nurs-
ing-related issues. 

if you want to speak during the Public comment period, just check the meeting 
agenda for the date and time it will be held. Usually, the Board president opens 
and closes each day of each meeting by inviting Public comment. time is divided 
equally among those who wish to speak. 

For more detailed information regarding the Public comment period, please call 
the Board.

WE’ll COME TAlk TO yOU
Board staff will come speak to your organization on a range of nursing-related top-
ics, including nursing education, continuing education, delegation, the impaired 
nurse, licensure and discipline processes, and the nurse Practice act. 

BOARD MEETINGS
A seven-member board appointed by the governor, 
the nevada state board of nursing consists of four 
registered nurses, one practical nurse, one certified 
nursing assistant and one consumer member. Its 
meetings are open to the public; agendas are posted 
on the board’s web site and at community sites.

BOARD MEETING DATES
January 10-12, 2012 - Las Vegas
March 21-23, 2012 - Reno

ADVISORy COMMITTEES
the nevada state board of nursing is advised by and 
appoints members to five standing advisory commit-
tees. committee meetings are open to the public; 
agendas are posted on the board’s website and at 
community sites. If you are interested in applying for 
an appointment to fill an upcoming opening, please 
visit the board’s website or call the reno office for an 
application.

MEETINGS AND OPENINGS
the openings (listed in parentheses) will occur in the 
next six months. All meetings will be held via video-
conference in reno and las Vegas.

Advanced Practice Advisory 
Committee (none)

February 7, 2012

Disability Advisory Committee (two)

april 20, 2012

Education Advisory Committee (none)
January 19, 2012

Nursing Practice Advisory Committee 
(none)
February 7, 2012
Certified Nursing Assistant/MA-C 
Advisory Committee
January 26, 2012

yOU’RE IN GOOD COMPANy 
Active Nevada licenses/certificates 

on August 22, 2011

APN • 727  CNA • 7,499  lPN • 3,264  RN • 27,556       
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Clark County School District

Behavioral Health Hospital

For more information about
our facility please visit:
www.psysolutions.com

or call 702.251.1206

Redrock Behaviorial
Health Hospital is a 21-
bed hospital designed
to diagnose and treat
the complex problems

of older adults.

Providing Compassionate

In-patient Care

5975 W. Twain Ave.
Las Vegas

As it states on your renewal applica-
tion, you must keep copies of your con-
tinuing training/education certificates
for four years, in case you are selected
for random audit. If you cannot prove
you met the renewal requirements for
nurses (30 continuing education cred-
its) or CNAs (24 hours of continuing
training/education), your application will
be considered fraudulent and you may be
subject to disciplinary action.

Nurses: the Board is also auditing
for compliance with the one-time
renewal requirement for a four-hour
bioterrorism course. You must keep a
copy of your bioterrorism certificate of
completion indefinitely.

Don’t Submit 
A Fraudulent
Application!
If you swear you completed
CEs, you must be able to
prove you did if you’re audited

MOVING?MOVING?
Now you can change 
your address online!
the law requires you to inform 
the Board when you change 
addresses

You’re required by law to inform the Board, in 
writing, of any address change, including a zip 
code change. The easiest and fastest way for 
you to make your address change is to go to the 
Board’s website and click on the Address Change 
link. You may also send an email to nursing-
board@nsbn.state.nv.us, call the Board and 
request an address change form, or mail a signed 
letter to the Las Vegas office. Remember to include 
your name, license or certificate type and number, 
former address, current address, social security 
number, date of birth, and email address.
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In June 2011, the legislature passed a bill, SB411, which gives the Nevada State 
Board of Nursing the authority to regulate a new type of provider, Medication Aide-
Certified (MA-C). The MA-C functions in designated long-term care facilities in 
Nevada under the supervision of a licensed professional nurse to administer certain 
types of medications through delegation by the RN. Sixty-six percent of the states 
have an unlicensed form of medication administration. Nationwide, Boards of 
Nursing regulate 27 percent of these unlicensed assistive personnel and 46 percent 
of them are regulated by another state agency. SB 411 provides for protection of the 
public through carefully worded legislation. The MA-C may not replace a licensed 
nurse or a full-time equivalent. It is important that nurses and facility administration 
know the requirements of the law to safely utilize this additional type of provider.

Once a law is passed, regulations must be promulgated to implement the terms of 
the new statute. The announcement of intent to change regulations can be found 
on the Board of Nursing website. Please read and offer your comments in writing or 
in person at the December 21, 2011 Public Workshop or at the January 10, 2012 
hearing.

These are the basics of the new statute and regulations. Similar to Nursing 
Assistant Training Programs, schools will apply to teach the Medication Aide 
course. The course instructor must meet requirements by having an unencumbered 
RN license and must hold certification with the NSBN as a Nursing Assistant 
Instructor. The program applicants are required to complete a six-hour training 
course which will be offered by the NSBN. Applicants for the MA-C program must 
pass an entrance exam to document adequate math and writing skills. They then 
are required to successfully complete a 100-hour MA-C course, which will include 
receiving at least an 80 percent pass rate in theory and successful completion of 
a course in clinical administration of medications. Applicants must pass a Board 
approved national exam administered by the National Council of State Boards of 
Nursing as a requirement for certification by the NSBN.

The goal for utilizing the MA-C is to improve safety by having the licensed 
professional nurse focused on client assessment. The MA-C may not administer 
any medications that require assessment, a first time medication, pain medications, 
or insulin. Studies have shown the medication administration load can be reduced 
by 20-30 percent, which enables the nurse to assess the client condition more 
accurately. The MA-C is not permitted to have a client assignment in addition to 
passing medications.

The Journal of Nursing Regulation has two articles that give the Board important 
information on how to safely implement this program and utilize MA-Cs. Budden 
(2011) found that median client assignment 31. The MA-Cs expressed concern that 
they were being asked to perform tasks beyond their scope of practice. Such tasks 
included performing other patient care tasks, assessments, treatment procedures and 
administering insulin and pain medication. In order to prevent these occurrences in 
Nevada, the NSBN will implement comprehensive education requirements for all 
nurses who will be working with, supervising and/or delegating to MA-Cs.

It is extremely important that nurses are well informed about the implementation 
of MA-Cs. The tremendous pressure on long-term care with an aging population 
will only continue to dominate this healthcare sector. Professional nurses must 
always be the patient advocates for safe nursing in a changing world. 
Budden, J. (2011) “The First National Survey of Medication Aides.”  Journal of 

Nursing Regulation 2:3, 4-12

MediCAtion Aide-Certified
by Roseann Colosimo, PhD, MSN, RN

Day Port Arrive Depart
April 22 New Orleans, Louisiana -- 04:00 PM
April 23 Fun Day At Sea -- --
April 24 Fun Day At Sea -- --
April 25 Montego Bay, Jamaica 09:00 AM 06:00 PM
April 26 Georgetown, Grand Cayman 07:00 AM 04:00 PM
April 27 Cozumel, Mexico 10:00 AM 05:00 PM
April 28 Fun Day At Sea -- --
April 29 New Orleans, Louisiana 08:00 AM --

CRUISE

CECE

CRUISE

Th

inkNurse.com

ThinkNurse.co

m

Cruise your way to 
Nursing CE Credits 
on the Caribbean Sea aboard 
Carnival’s Conquest!

Who says Continuing Education can’t be 
fun?

Join ThinkNurse and Poe Travel for our 7th Annual CE 
Cruise. Cruise the Caribbean on Carnival’s Conquest while 
you earn your annual CE credits and write the trip off on your 
taxes! Prices for this cruise and conference are based on 
double occupancy (bring your spouse, significant other, or 
friend) and start at only $855 per person (not including airfare 
to New Orleans) A $250 non-refundable per-person deposit 
is required to secure your reservations. Please ask about our 
Cruise LayAway Plan!

There’s no better way to conquer the High Seas than 
with the ship Carnival Conquest! Beautiful destination spots, 
award-winning stage shows, swanky clubs and lounges plus 
Spa Carnival, a friendly casino, delicious dining options and 
the Carnival Seaside Theatre. Make your reservations today! 

For more information about the cruise and the 
curriculum, please log on to our Web site at 
ThinkNurse.com or call Teresa Grace at 
Poe Travel Toll-free at 800.727.1960.

Seventh 
Annual

Nursing Continuing Education 

  Cruise
April 22-29, 2012
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SCHEDUlE
7:15-8:00: Registration 
8:00-8:15: Opening Remarks 
8:15-9:15: “When Life Hurts-A Sense of Personal Meaning 
Provides Strength and Direction: An Acceptance and Commit-
ment Therapy-Logotherapy Perspective”  
• Tom Lavin, MFT, LCADC, ACATA 
9:15-9:30: Break 
9:30-10:30: “A Healthy and Effective Way to Deal with Chronic 
Pain: an Acceptance and Commitment Therapy Perspective”  
• Steven C. Hayes, PhD 
10:30-10:45: Break 
10:45-11:45: “Transcranial Magnetic Stimulation, Medication, 
Psychotherapy: Treating Major Depression in the 21st Century” 
• A.Sibel Yasar, MD 
11:45-12:45:Lunch (on your own)
12:45-1:45: “Professional Boundaries and Ethical Conduct” 
 • Debra Scott MSN, RN, FRE 
1:45-2:00: Break 
2:00-3:00: “Helping Our Pre-Teens Stay Healthy: Signs of 
Bullying, the Ramifications of Bullying and What Children, 
Families and the Community Can Do About It”  
• Jill Packman, PhD, MFT, RPT-S 
3:00-4:00: “How to Teach Patients, Families, and Caregivers a 
Brief Mindfulness Exercise They Can Use in Times of Distress” 
• Marcia Howton, MD 
4:00-4:15: Program Evaluation and Closing remarks 

Friday, March 30, 2012

Behavioral 
HealtH 
CONFERENCE

PRESENTED BY:

Nevada State Board 
of Nursing

LOCATED AT:

Saint Mary’s Regional 
Medical Center

645 North Arlington Dr
Reno, NV 89503

6 CEUs will be awarded 
Registration Fee is $50

Call 888-590-6726 or email 
nursingboard@nsbn.state.nv.us 

to register.

GET TO kNOW THE SPEAkERS 
Steven C. Hayes, PhD is a world renowned psychologist, author, and 
teacher. As the author of 32 books and over 400 scientific articles, he has 
been acknowledged as one of the highest impact psychologists in the world. 
Marcia Howton, MD is an anesthesiologist and pain management physician, 
Medical Director of Anesthesia Care Consultants, voluntary clinical faculty 
at UNR and UC Davis, who teaches Mindfulness Meditation to chronic pain 
patients, their families, and to the medical profession. 
Marcia Howton, MD is an anesthesiologist and pain management 
physician, Medical Director of Anesthesia Care Consultants, voluntary clinical 
faculty at UNR and UC Davis, who teaches Mindfulness Meditation to chronic 
pain patients, their families, and to the medical profession.
Tom Lavin, MFT, LCADC, ACATA is a psychotherapist who has 
counseled over 500 nurses, helping them deal with depression, anxiety, 
work-life-family issues, critical incident stress, new grad stress, chronic illness 
and substance abuse (as the EAP Counselor for Renown 1997-2003 and for 
Saint Mary’s 2003-2011). 
Jill Packman, PhD, MFT, RPT-S has been working with children 
and their families for over 15 years. She coordinates the Marital, Couple, 
and Family Therapy program at the University of Nevada, Reno and has a 
psychotherapy practice. 
Debra Scott, MSN, RN, FRE serves as the executive director for the 
Nevada State Board of Nursing and as Board staff for 15 years. 
A.Sibel Yasar, MD is a Board Certified Psychiatrist who has expertise 
with adults and also specializes in Child and Adolescent Psychiatry and is a 
member of the American Psychiatric Association, the American Academy of 
Child and Adolescent Psychiatry and the Nevada Psychiatric Association. 
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• Phlebotomy 
Training
ICD-10 

Certification

• EKG Training
Call Today

702.645.7900
www.medicalskillsforlife.com

Nursing Networking • The “NEW” Classifieds 
(1.5” wide x 1” high)  Contact Michelle Gilbert  

mgilbert@pcipublishing.com  • 1-800-561-4686 ext. 120

The State of Nevada, Mental Health and Develop-
mental Services Division has an immediate opening 
for a full time Psychiatric Nurse II position in Yering-
ton, Carson City  and a part time position in Fallon. 

This position provides professional outpatient nursing 
care to mentally ill individuals to include assessments 
and therapeutic interventions.  Organizes and over-

sees the medication clinic. Please apply at: 
https://nvapps.state.nv.us/NEATS/Recruiting/ViewJobsHome.aep 

recruitment # 14896 (Yerington), 14824 (Carson City), 
and 14895 (Fallon) or call Jamie Pruneau 
at (775) 687-7511 for more information.

Recruit talented 
Nursing Faculty 
• Advertise your nursing 

school faculty opportunities 
in the nevada state board 

of nursing news 
– reaching 35,000 
nurses statewide. 

contact michelle at 
mgilbert@pcipublishing.com

Thrive in Alaska!
‑ New Hospital Opening 2012  ‑

RN and LPN Opportunities
in natural Northwest Alaska!

NORTON SOUND HEALTH CORPORATION
Rhonda Schneider, HR

(877) 538-3142 or rmschneider@nshcorp.org
Visit www.nortonsoundhealth.org

used instead of the patient report. The Pasero 
& Ferrell (2007) American Journal of Nursing 
article on “Nurses Decision on Opioid Dose” 
demonstrates that the nurses responded with 
the correct opioid dose to a smiling patient 
only 51 percent of the time and to a grimacing 
patient 64 percent of the time.  Leaving 
patients in pain and labeling a patient as drug- 
seeking is not safe evidenced-based nursing 
practice.  Moving to a real knowledge, not 
biased opinions of physiologic and neurologic 
pain and its management, is the responsibility 
of every nurse as the epidemic of chronic pain 
and addiction are part of our Nevada world.  
Litigation is rising for nurses who do not have 
this knowledge and cause patient harm.

The 879 pages of evidenced-based knowledge 
in this book are impossible to turn into Cliff 
Notes, but I highly recommend all nurses in 
Nevada learn more about pain assessment and 
pharmacological management in 2012.  Your 
patients will thank you!!!
McCaffery, M Pasero, C. & Ferrell, B (2007) 

“Nurses’ Decisions on Opioid Dose”. 
American Journal of Nursing  107,35-39.

Pasero, C and McCaffery, M (2011) 
Pain Assessment and Pharmacologic 
ManagementElsevier, Saint Louis, Missouri

<< continued from page 8

With the vast number of policy issues surrounding the nursing profession, it is hard to keep track of what is 
going on in Nevada, let alone the rest of the country. NCSBN’s Policy Perspectives provides insight into the 
complex policy world.
Here are some important findings:
• Florida TaxWatch Institute did a study on money-saving benefits. They found that allowing APRNs and 

PAs to practice at their full scope could save nearly $339 million per year. Loyola University found that 
having a nurse practitioner on staff reduced number of emergency department visits.

• Johns Hopkins University is starting 17 month accelerated Bachelors to BSN program with simulation. 
• California’s Board of Nursing powers have been redirected to the Department of Consumer Affairs.
• Rural areas contain 1/5 of U.S. population but only 10 percent of physicians practice there. This may be 

why rural Americans have higher rates of death, disability, and chronic disease.
• From’07-’09, 13 million Aetna insured adults used retail clinics, which is becoming a growing trend.
• North Carolina tried “blame free” and anonymous system of reporting medical errors and found that it led 

to greater number of errors reported.
• In a November Gallup poll of 1,000 Americans, 47 percent want to see the health care reform law repealed
• Ohio voted to make it illegal for Ohioans to be required to purchase health insurance.
• Medicaid spending for fiscal year 2012 is anticipated to rise by 29 percent. Some states are starting to 

decrease benefits offered, increase copayments, and reduce provider payments.
NCSBN, ed. Policy Perspectives 13.1 (2011): 1-11

Quick Tips From Policy World by Sarah Wheeler
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NursiNgNewsNursiNgNews
Nevada State Board ofNevada State Board ofHave a question?

Give us a call.
ADMINISTRATION 

5011 Meadowood Mall Way, Suite 300, Reno, NV 
89502, 888-590-6726 

nursingboard@nsbn.state.nv.us 
Debra Scott, MSN, RN, FRE, 
Executive Director 

Statewide Liaison and Spokesperson 
Organizational and Public Management 
Fiscal and Human Resource Management 
Legislative and Governmental Relations 
APN Advisory Committee Chair 
Nursing Practice Advisory Committee Chair 

Chris Sansom, MSN, RN, Director of Operations 
Program Management 
CNA Advisory Committee Chair 

Fred Olmstead, General Counsel 
Legal Counsel 

Dean Estes, Director of Finance/Technology 
Budget, Accounting and Payroll 
Technology Support
Programming
Website 

Roseann Colosimo, PhD, MSN, RN, Education 
Consultant 

Nursing Education Programs 
CNA Training Programs 
Continuing Education Programs 
Education Advisory Committee Chair 
Advanced Practice and International Graduate 
Document Analysis 

Patty Shutt, LPN, Site Operations Supervisor 
Las Vegas Site Supervision 
Advanced Practice Certificate Processing 

Gail Trujillo, Executive Assistant 
Assistant to the Executive Director 
Scheduling 
Board Meeting Agenda and Arrangements 

SUPPORT STAFF
Christie Daliposon, Management Assistant 

Assistant to the Director of Operations 
Discipline Investigative Support 
Compliance Support 
Board Meeting Preparation 
Disability Advisory Committee Scheduling 
Nursys Data Entry 

Cyndie Souza, Management Assistant 
Discipline Investigative Support 
Yes Answer and Fraudulent Application Processing 
Endorsement Forms 
Board Meeting Preparation 
Nursys Data Entry 

Sarah Wheeler, Management Assistant
Assistant to Education Consultant
APN Audits
Continuing Education Provider Audits

PROGRAM STAFF
5011 Meadowood Mall Way, Suite 300, 

Reno, NV 89502, 888-590-6726 
2500 W. Sahara Ave., Suite 207, Las Vegas, NV 

89102, 888-590-6726 
nursingboard@nsbn.state.nv.us 

INvESTIGaTIONS aND MONITORING 
Linda aure, BSN, RN-BC, Senior Investigator 

Complaint Investigations 
Nursing Practice Questions 

C. Ryan Mann, BSN, RN, Application Coordinator
Application Review Fraudulent Application Screening

Cindy Peterson, RN, CRRN, CLNC, CHCQM, 
FaIHQ, Investigator

Complaint Investigations 
Nursing Practice Questions 

Kathleen Reynolds, BHS, RN, 
Compliance Coordinator 

Disability Advisory Committee Chair 
Disability Advisory Committee Scheduling 
Probation and Alternative Program Monitoring 
Reinstatement Applications  

Sherri Twedt, RN, CLNC, Investigator
Complaint Investigations 
Nursing Practice Questions

LICENSuRE/CERTIFICaTION 
Sarah Bowen, Licensure Specialist 

Licensure Eligibility Questions 
Endorsement and Examination Applications 
Continuing Education Providers 
International Nurse Graduates and Licensure 
Issues 
RN/LPN CEU Audits

Patty Towler, Senior Certification Specialist 
CNA Registry Maintenance 
CNA Certification and Renewals 
CNA Program and Instructor Approvals 
Certification Audits (CNA, APN, CRNA)

SuPPORT
ariadna Ramos, Program Assistant 

Endorsement Applications
Licensure Eligibility Questions
Spanish-speaking Services for Consumers
Program Support of Licensure and Certification 

Jeannette Calderon
Rhoda Cope
Char’Dae Criner
Demi Hays -Receptionists 

Renewal Applications 
Program Support 
Inquiries, Information and Referrals 
Licensure and Certification Applications 

kelly Espinoza, MSN, RN
President
term expires 10/31/12

Patricia “Tish” Smyer, 
DNSc, RN
Vice President, Rn Member
term expires 10/31/12

Doreen Begley, MS, RN
Rn Member 
term expires 10/31/12

Rick Carrauthers, 
lPN
 Secretary
term expires 10/31/13

Rhigel Tan, DNP, RN, 
APN
Rn Member
term expires 10/31/15

Sandra Halley
consumer Member
term expires 10/31/13

Jennifer Snidow, CNA
cna Member
term expires 10/31/15

Board
Members
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PrEsortEd 
standard

U.s. PostaGE 

P a i D
LittLe Rock, AR
PeRmit No. 1884

Specializing in Medical, Security,
 Construction, Restaurant and more

Law Enforcement, Security, Military, 
EMS, and Firefighters

Logo Digitization, Embroidery, 
Patches, Alterations

15% Off ENTIRE STORE
January 1, 2012 – March 31, 2012

Sale items not included
PLEASE PRESENT COUPON AT TIME OF 

PURCHASE

lA ISlA UNIFORMS

LAS VeGAS tACtiCAL

WE GUARANTEE OUR 
WAREHOUSE PRICES TO BE THE 

LOWEST YOU WILL FIND!
Specializing in 

Medical,
Security, 

Construction, 
Shoes, Casino,

Restaurants
and More!

LA ISLA UNIFORMS, 
 LAS VEGAS 

Remember the old days when Las Vegas 
was all about great customer service, being 
treated right and getting value for your 
hard earned money? That tradition is alive 
and well with La Isla Uniforms, the largest 
uniform store in Nevada! Located at the end 
of commercial center, the oldest shopping 
center in Las Vegas, La Isla Uniforms is an 

La Isla has the largest selection of 
uniforms available with the lowest prices 
you will find anywhere. As you walk in you 
will be greeted with a warm welcome and 
a smiling face. You can relax and shop the 
12,000 square foot superstore as you hear 
water fountains and real birds throughout 
the store. We always have cold water and 
candy for you as well as free massage chairs 

La Isla Uniforms keeps that old Vegas 
tradition where it’s all about the customer. 
Stop by and experience old Vegas values!

LA ISLA UNIFORMS, 
 LAS VEGAS 

LAS VeGAS LoGoS
&  e M B r o i d e r Y

740-7070 739-7070734-7070

LA iSLA UniforMS

    lasVegasUniforms.com      lasVegasembroideryPlus.com      lasVegastactical.com

kOI ClEARANCE from $9.99 • Scrubs from $5.00

 
 

 

 

We GUARANTEE our 
warehouse prices to 
be the LOWEST you 

will find!

lasVegasUniforms.com
lasVegasEmbroideryPlus.com

lasVegasTactical.com 
967 E. Sahara Avenue & 953 E. Sahara, Ste B-20 • las Vegas, NV 89104

One Block West of Maryland Parkway

Open 7 days a week, 
Mon-Sat 10am-6pm 

Sun Noon-5pm
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